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Background

The Women’s Charter was first launched by the Women'’s Patrticipation in Local Government
Coalition in 1996. The Charter’s three principles of Gender Equity, Diversity and Active Citizenship
are now supported by more than 60 local governments.

Greater Shepparton City Council officially endorsed its commitment to the Women’s Charter in
2010 and an action plan followed. In 2011 an advisory committee was initiated and commenced
with its first meeting being held on the 4™ November 2011. The Committee was officially endorsed
by Council on the 21* February 2012, and is known as the Greater Shepparton Women'’s Charter
Alliance Advisory Committee (GSWCAAC).

FAST FACT

The GSWCAAC is an Advisory Committee of Council under
the Local Government Act.

The GSWCAAC is made up of community representatives and Council Officers who volunteer their
time and is supported by Greater Shepparton City Council.

The GSWCAAC can be found on the Greater Shepparton City Council website
at http://greatershepparton.com.au/wcaac .

Aim

The aim of the GSWCAAC is to support and promote women in leadership roles and all levels of
decision-making, including business or workplace positions, community groups or boards of
management.

All of the GSWCAAC'’s work is based around the three principles of Gender Equity, Diversity, and
Active Citizenship.

The three principles
Gender equity: That women and men have an equal right to be representatives in local
governments, committees and decision-making positions.

Diversity: The inclusion of different experiences and perspectives in local governments and
community decision-making strengthens local democratic governance and helps build cohesive
communities. Councils and communities encourage and welcome the participation of all women.

Active citizenship: Local governments will work with the community to increase the numbers and
participation of women in public life, so that decision-making more clearly represents and reflects
the interests and demographies of communities.

Accessibility
The GSWCAAC prides itself on being accessible to all. Examples of how this occurs include:

e Ensuring all venues used for events are accessible and have accessible toilets and parking

¢ Providing hearing loops at events, if needed

e Providing interpreters for the deaf where required

e Catering to dietary requirements at events when notified, such as gluten free and
vegetarian

¢ Providing its nomination forms in another language, where requested

¢ Providing resources regarding topics of interest to women in other languages

e Ensuring events are free, where possible
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2015/2016 Membership

FAST FACT

For the first time in its history, in 2015/16, the GSWCAAC
reached membership capacity (20 members).

Reaching membership capacity is an indication of the reputation the GSWCAAC has built through
its activities, events, and partnerships.

Above: Some of the members of the Greater Shepparton Women'’s Charter Alliance Advisory
Committee. From left: Michelle Bertoli, Betul Tuna, Patricia Moran, Seema Abdullah, Sonali
Jayasundera, Charlene Norton, Emma Hofmeyer (Support Person), Fran Smullen, Kelly
McPherson, and Kate Montgomery.

The GSWCAAC's profile has been raised considerably, and the committee now has a solid
reputation for promoting women'’s participation.

This good standing in the community is also reflected in the growing number of ‘Friends’ the
GSWCAAC now has. ‘Friends’ of the GSWCAAC sign up to the GSWCAAC email list and receive
notifications of upcoming events, consultations, and other general information.

FAST FACT
The GSWCAAC has 206 Friends.
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The GSWCAAC currently has two year memberships, and also has the ability to co-opt members
for a short period of time in order to utilise outside expertise. The 2015/16 financial year was the
first time the GSWCAAC utilised the co-option opportunity. During this time a community member
co-opted to assist with the planning of the ‘Love Marriage in Kabul' movie event, the Forced
Marriage Forum, the International Women'’s Day 2016 event, and the Action Plan review. A second
community member was accepted to co-opt late in the financial year.

The Council endorsed GSWCAAC membership for 2015/2016 included:
e One Council Charter Champion — Councillor Dinny Adem

Four endorsed Council members

Fifteen endorsed community members

One Council appointed Support Person

Two co-opted members

It should be noted the Support Person and Friends do not have voting rights.
A list of members can be found at Appendix one.

The GSWCAAC Terms of Reference currently allow for up to 15 community members, and up to
five Members who are also Council staff, though a motion was moved at the May 2016 meeting to
enable more flexibility in case members become employed by Council, or leave Council
employment.

In the 2015/2016 financial year the GSWCAAC.:
e Received six applications for membership, all of which are yet to be endorsed.*
e Received four resignations
e Received three co-option applications

FAST FACT

Greater Shepparton City Council Mayor Councillor Dinny Adem is the GSWCAAC
Charter Champion in 2015/2016.

Meetings
The GSWCAAC met on a monthly basis throughout 2015/2016 with the exception of December.

A special meeting was also held on 10 September 2015 to discuss planning for the Action Plan
review.

Administrative activities
In previous years the GSWCAAC has worked very hard to revise and streamline their
administrative processes and procedures.

In 2015/16 the GSWCAAC continued to see the benefits of this streamlining, which has
contributed to the committee membership reaching capacity and an increase in friends, and
strengthened the ‘brand’ presence and reputation of the GSWCAAC within the community.

Further improvements to the administrative functions of the GSWCAAC include:
o Areview of the GSWCAAC Award process, with the creation of new guidelines, and
judging criteria

! These applications were received as part of the annual membership drive held in April/May. These
memberships will be presented to Council for endorsement in July, as per the Terms of Reference.
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e Commencing a comprehensive review of the GSWCAAC'’s 3x3 action plan. This process
has included community consultation and provided an opportunity for the actions the
GSWCAAC can deliver to be reviewed in line with the capacity available.

e A scheduled review of the Terms of Reference (currently underway).

e Provision of a greater scope for members to undertake tasks associated with the activities
of the GSWCAAC

e Obtaining feedback about activities undertaken

FAST FACT

Event evaluations are undertaken for all events in which the GSWCAAC is the lead
organiser.

Sub-Committees

The GSWCAAC Terms of Reference allows for the establishment of sub-committees to work on
specific tasks. A sub-committee can consist of some of the members of the GSWCAAC, as well as
members of the community who may have been co-opted for their special skills and/or expertise.
Sub-committees bring value to the work of the GSWCAAC as they allow members to join projects
they can add value to and are passionate about, as well as enabling members to learn new skills.

In the 2015/16 financial year the GSWCAAC had the following sub-committees:
e Malala Day sub-committee

Forced Marriage Forum sub-committee

GSWCAAC Award sub-committee

International Women’s Day sub-committee

Membership sub-committee

Terms of Reference Sub-Committee

2016 LGPro Award for Excellence in Organisational Diversity - winner
In 2016 Council nominated the GSWCAAC for the LGPro (Local Government Professionals)
Award for Excellence in Organisational Diversity. Council and the GSWCAAC were extremely
honoured to receive the award.

Right: The LGPro Award for
Excellence in Organisational Diversity.
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LGPro is the member association for local government professionals in Victoria.

LGPro provides the Awards for Excellence on a yearly basis to promote and celebrate the work of
individuals and teams working within the local government sector.

The description and judging criteria of the Excellence in Organisational Diversity Award is as
follows:
“How Councils encourage, acknowledge, support and celebrate diversity and inclusion in their own
workplaces.
Judging criteria:

¢ Demonstrated commitment to diversity

o Ability to celebrate and capitalise on the contribution of people with diverse backgrounds,

experiences, and perspectives
e Acting as a role model for diversity
o Benefit to the broader community.”

The award nomination highlighted the GSWCAAC’s commitment to diversity (one of the three
charter principles), and acknowledged the growing reach of the GSWCAAC. For example, in the
year in which the award was judged the GSWCAAC:

e Reached 513 people through its events

e Reached member capacity

e Increased the Friends to 174 people

o Had 257 people respond to surveys on the three principles of Diversity, Gender Equity, and

Active Citizenship.
e Partnered with more than 10 organisations

The GSWCAAC's work in highlighting the difficulties faced by refugees, as well as the important
topics of forced marriage and sexual harassment, helps to create awareness amongst the
community of the difficulties faced by others. This awareness in turn fosters respect and empathy
and leads to a more embracing and inclusive community.

Please see appendix two for a copy of the page from the LGPro — 2016 Awards and Recognition
Year Book, and for a copy of a congratulatory letter received from Suzanna Sheed MP, Member
for Shepparton.

For more information about LGPro please visit http://lgpro.com/ .

% LGPro 2016 Awards and Recognition Year Book, page 45.
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Above: The Greater Shepparton City Council was honoured to receive the 2016 LGPro Award for
Excellence in Organisation Diversity for its work with the GSWCAAC. From left: Kate Montgomery
- Team Leader Community Strengthening, Emma Hofmeyer — GSWCAAC Support Officer, Terri
Cowley — GSWCAAC Member, and Amanda Tingay — Manager Neighbourhoods.

Events
In 2015/2016 the GSWCAAC (and its partners) held the following events:
e Malala Day — ‘Love Marriage in Kabul’ movie event — 14 July 2015
e Better Money Management: Financial Workshop for Regional Women — 8 September 2015
e Forced Marriage Forum — 25 November 2015
¢ International Women’s Day — 8 March 2016

The GSWCAAC also partnered with La Trobe University for the Women in Leadership Forum held
on 29 October 2015, with the Victorian Local Governance Association for the GowWomenLG 2016
Local Government Forum (with Council's Governance Department) held on 11 May 2016, and with
Council for an event for Refugee Week.

The GSWCAAC believes events such as these are a great way to reach a variety of audiences,
provide information, knowledge, resources and strengthen community ties. They are also a way of
gaining new members, and provide an opportunity for consultation.

An indication of the growing esteem in which the wider community holds the GSWCAAC is the
ability for the GSWCAAC to partner with other organisations — some of whom have approached
the GSWCAAC.

The GSWCAAC has made a conscious decision to provide resources specifically for women at its
events. Examples of resources provided at events in 2015/16 include:

¢ Know the Line sexual harassment resources

e Breastfeeding resources

¢ Forced marriage resources.
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Malala Day - Love Marriage in Kabul movie event

On Tuesday 14 July 2015 the GSWCAAC held an event to highlight the significance of Malala Day
and educate the wider community on the meaning of this day. The GSWCAAC felt holding an
event on Malala Day would increase the broader awareness of women'’s and girl’s rights and
struggles encountered in a more global context.

Malala Day is named after Malala Yousafzai, a young Pakistani activist who advocates for
universal education and girl's rights.

Malala was targeted because of her activism, and in October 2012 - at fifteen years of age - the
Taliban boarded her school bus and shot her and two other girls.

Not only did Malala survive this horrific attack, she was not deterred from her advocacy for the
rights of children everywhere to have universal access to education.

Malala said: “I had two options. One was to remain silent and wait to be killed. And the second was
to speak up and then be killed. | chose the second one. | decided to speak up.”®

A brief video about Malala can be viewed here: https://www.youtube.com/watch?v=ZrXVLNI1KTtE

To signify Malala Day the GSWCAAC decided to screen a movie entitled ‘Love Marriage in Kabul'.
The movie highlights the gender inequity that exists in a global context, and it is a documentary
about arranged and forced marriages in Afghanistan. The official trailer for the movie can be
viewed here: http://lovemarriageinkabul.com/ .

The movie was screened at a time when Australian laws had changed to reflect the serious nature
of the crime of forced marriage. The GSWCAAC followed this event with ‘Forced Marriage Forum’
for professionals in September 2015.

Love Marriage in Kabul was screened at the Harder Auditorium, Goulburn Ovens TAFE, Fryers
Street, Shepparton.

The screening was supported and funded by the Council, GOTAFE, the Ethnic Council of
Shepparton and District, and the Shepparton Interfaith Network.

Approximately 140 people attended the event. The event was free.

A full evaluation (M15/49950) of the event is available on the Greater Shepparton City Council
website

at: http://greatershepparton.com.au/assets/files/documents/community/neighbourhoods/Womens
Charter Alliance/Love Marriage in Kabul - Malala Day 2015 event Evaluation.pdf .

® Malala Yousafzai, Nobel Lecture Peace Prize 2014. Accessed 7 July 2015 from
http://www.nobelprize.org/nobel prizes/peace/laureates/2014/yousafzai-lecture en.html
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www.LoveMarriageinKabul.com

Above: The official movie poster for the documentary ‘Love Marriage in Kabul'.

Better Money Management: Financial Workshop for Regional Women

In 2015 the GSWCAAC became aware of an opportunity to apply to 10thousandgirl to host one of
16 regional Australian financial literacy workshops in Shepparton. The GSWCAAC applied as
financial illiteracy in women was identified (in consultation undertaken by the GSWCAAC) as one
of the barriers to gender equity. As Gender Equity is one of the GSWCAAC'’s guiding principles,
this was a perfect opportunity.

The GSWCAAC's application was successful, and on Tuesday 8 September 2015 10thousandgirl
and the GSWCAAC held its ‘Better Money Management: Financial Workshop for Regional
Women’.

The intent of the workshop was to:

e Give women an understanding of the basic asset classes - cash, shares, property

e Give women an overview of reducing risk, diversification, and dollar cost averaging

¢ Provide ways to build women’s financial nest eggs

¢ Allow women to document clear life and financial goals and work on a practical, personal
long term plan and action chart for the next 12 months
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¢ Provide women with the tools to lay solid financial foundations
Help women understand where to go for more information and further development

The afternoon session of the workshop featured a panel of local financial experts who were on
hand to answer questions on money matters. The local panellists were:

¢ Roger Matthews: Branch Manager, Rabobank Shepparton

e Tracey Sofra: CERTIFIED FINANCIAL PLANNER® , Sofcorp Financial Services
e Lesley Hart: Director, Dawes & Vary Riordan Lawyers

e Bernadette McKenzie: Business Services Consultant, Belmores

e John Leitch: HESTA Member Education Manager, NSW Regional

10thousandgirl is a not for profit organisation started by a group of women in a Sydney pub in
2009. In March 2011 the campaign formally established a board of directors, laid governance in
place and has grown to educate 1000’s of women across Australia every year with the initiative
attracting national and more recently global recognition in their bid to contribute to increasing the
wellbeing and economic health of women.

Further information about 10thousandgirl can be found at: http://10thousandgirl.com/

The workshop was held at La Trobe University Shepparton.

Approximately 46 people attended the event. The event was free.

A full evaluation (M15/65493) of the event is available on the Greater Shepparton City Council
website

at: http://greatershepparton.com.au/assets/files/documents/community/neighbourhoods/\Womens
Charter Alliance/Better Money Management evaluation.pdf .

Forced Marriage Forum for professionals
On Wednesday 25 November 2015 the GSWCAAC and its partners held a forum for professionals
on forced marriage.

The GSWCAAC decided to hold this forum as forced marriage is an issue that affects women
throughout the world. Holding a forum on forced marriage is in line with the GSWCAAC ‘Charter
Principal’ of gender equity, as forced marriage is a gender equity issue.

The Forced Marriage Forum was the second of two events initiated by the GSWCAAC to open
conversations about forced marriage. The first event was a free screening of the movie ‘Love
Marriage in Kabul’, which was held on Malala Day — 14 July 2015.

The forum was not open to the general public, as the GSWCCAC recognised that providing
frontline workers with relevant information was the most important place to start.

Three guest speakers spoke on the topic of forced marriage, and then took questions from the
audience. The guest speakers were:
e Hanna Kopel, Case Worker from the Trafficking and Forced Marriage program at the Red
Cross
¢ Melba Marginson, Executive Director of the Victorian Immigrant and Refugee Women's
Coalition
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e Bernadette Marantelli from the Centre for Multicultural Youth

It was also important to the GSWCAAC that they ensured the right partners were involved in this
forum. Those partners were:

e Greater Shepparton City Council

e The Shepparton Interfaith Network

e GOTAFE (Goulburn Ovens Institute of TAFE)

e The Ethnic Council of Shepparton and District

e Goulburn Murray Social Workers Group

e Family Violence Prevention Network

The Forced Marriage Forum was held at the Shepparton Senior Citizens Centre.
Approximately 43 people attended the forum. The forum was provided free of charge.
A full evaluation (M15/72676) can be found on the Greater Shepparton City Council website

at: http://greatershepparton.com.au/assets/files/documents/community/neighbourhoods/Womens
Charter Alliance/Forced Marriage Forum 2015 - Event Evaluation - Final.PDF .

International Women'’s Day

Each year, the GSWCAAC holds an event to celebrate and signify International Women'’s Day.
International Women's Day is a global day celebrating the social, economic, cultural and political
achievements of women* and is held on 8 March each year.

The 2016 GSWCAAC International Women'’s Day event was the best attended in the GSWCAAC's
history — with approximately 220 people in attendance.

The International Women'’s Day event was held on Tuesday 8 March at the St Paul’s African
House in Poplar Avenue Shepparton.

The event was opened with live music provided by young musician and singer Jorja Bromley.
People were given an opportunity to mingle and enjoy the delicious Turkish food on offer.

Following this five guest speakers spoke of their ‘Stories of Prejudice and Pride’. The guest
speakers were:
¢ Elaine Cooney, Journalist
Natarsha Bamblett, Dancer and young Aboriginal woman
Seema Abdullah, GSWCAAC member
Jeanette Collinson, local Enabling Women Leadership Graduate
Dr Leslie Cannold, Ethicist, researcher, educator, and public presenter on values driven
leadership, gender equity, and respectful relationships

The event was facilitated by local business woman Fiona Smolenaars.

* International Women’s Day website: http://www.internationalwomensday.com/Resources Accessed
15/3/2016.
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Above: The guest speakers at the 2016 International Women'’s Day event. From left: Elaine

Cooney, Jeanette Collinson, Seema Abdullah, Fiona Smolenaars (Facilitator/MC), Dr Leslie
Cannold, and Natarsha Bamblett.

Natarsha Bamblett's Individual Spirits Dance Crew also performed.

Above: The Individual Spirits Dance Crew performed at International Women’s Day.

Some of the photos from the #SuperWomanPose campaign were shown on the evening.

The International Women'’s Day event was provided free of charge, and was delivered in
partnership with the following organisations:
e Greater Shepparton City Council

e GV Fancy Dress

¢ Innovative Outcomes (Fiona Smolenaars)

e Ethnic Council of Shepparton and District Inc.
e Primary Care Connect

¢ Kildonan UnitingCare
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e Shepparton Festival

It is important to note that in 2016 no paid advertising was needed for the International Women'’s
Day event. GSWCAAC networks and word of mouth was all that was required to obtain an
audience of 220 people. This is a reflection of the growing reach of the GSWCAAC.

A full evaluation (M16/21032) can be found on the Greater Shepparton City Council website
at: http://greatershepparton.com.au/assets/files/documents/community/neighbourhoods/Womens
Charter Alliance/International Womens Day 2016 - Event Evaluation.PDF .

#SuperWomenPose Campaign
In 2015 the Greater Shepparton Women'’s Charter Alliance Advisory Committee (GSWCAAC)

became aware of research that indicated posing like a superhero can be beneficial for health and
self-esteem.

The Harvard research (Amy J.C. Cuddy, Caroline A. Wilmuth, and Dana R. Carney) showed
“...that if you pose like a superhero — in a strong, open stance with fists on your hips for just 2
minutes — there are actually measurable positive effects. Your power hormone testosterone rises
by 8% and your stress hormone cortisol drops by 25%. And lastly, the research also showed that if
you pose like a superhero for just 2 minutes you are more likely to take a risk.”

The GSWCAAC decided it would be a great to inspire women to stand like a superhero and
devised a #SuperWomanPose campaign in the lead up to International Women’s Day. The
#SuperWomanPose campaign encouraged people to upload a picture of themselves standing like
a super hero to the hashtag. Some of the results of the campaign can be viewed at:
http://websta.me/tag/superwomanpose . Please note this is a public hashtag so not all the pictures
are from the GSWCAAC campaign.

The GSWCAAC launched this campaign on Friday 18 December at the Maude Street Mall in
Shepparton. Some of the GSWCAAC members dressed as super heroes to create interest in the
campaign.

Below: Members of the GSWCAAC launching the #SuperWomenPose campaign. From left: Super
Woman Jo Fasano, Fran Smullen, Bat Woman Kate Montgomery, Melinda Weston (friend), Mayor
Dinny Adem, Seema Abdullah, Xena Warrior Princess Jean Young, Suzanne Wallis, Wonder
Woman Emma Hofmeyer (Support Person), and Leanne Raditsas.

> Women You Should Know website: http://www.womenyoushouldknow.net/his-tedx-talk-inspired-us-to-get-
women-and-girls-to-

poselikeasuperhero/?utm content=bufferd0632&utm medium=social&utm source=linkedin.com&utm camp
aign=buffer Accessed 15/3/2016.
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The results of the #SuperWomanPose campaign were shown in a slide show presentation at the
International Women’s Day event. The slideshow can be viewed by clicking on the icon below.

]

SuperwWomanPose
International Women:

FAST FACT

Approximately 449 people attended GSWCAAC led events
in the 2015/16 financial year

Partnership events
In the 2015/16 financial year, the GSWCAAC was also involved in events in which they took a
secondary role. A snapshot of these events is provided below.

Women in Leadership Forum - La Trobe University
The GSWCAAC was approached by La Trobe University in Shepparton to support them in
delivering their ‘Women in Leadership Forum’.

The Women in Leadership Forum was held at Eastbank in Shepparton on Thursday 29 October
2015.

The forum was chaired by Professor Amalia Di lorio, La Trobe University’s Associate Pro Vice-
Chancellor (Academic Partnerships), and featured a panel of industry leaders. The topic of the
forum was the importance of self-belief for women at work.

The GSWCAAC was pleased to provide support in the form of promoting the event through their
extensive networks.
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GoWomenLG 2016 Local Government Forum
In 2015 the Greater Shepparton City Council, with the assistance of the GSWCAAC, was
successful in their application to host a GoWomenLG 2016 Local Government Forum.

GoWomenLG 2016 is an initiative of the Victorian Local Governance Association (VLGA) designed
to encourage women from all backgrounds to stand for election to local government.

The Greater Shepparton City Council hosted this event on Wednesday 11 May 2016 in
Shepparton.

Former Councillor and State Member for Shepparton Jeanette Powell facilitated the event which
included speakers who shared their insights into local government and standing for election. The
speakers were:

e Cr Colleen Furlanetto (Mayor, Strathbogie Shire)
e Cr Marie Martin (Moira Shire)
e Cr Carol Howell (Campaspe Shire)

Above: Women shared their knowledge of standing for, and serving in, local government. Back,
from left: Councillor Carol Howell (Campaspe Shire), Linda Bennett (Women’s Policy Officer,
Victorian Local Governance Association), Councillor Marie Martin (Moira Shire), and Jeanette
Powell (MC and former Councillor and State Member of Parliament). Front: Councillor Colleen
Furlanetto (Mayor, Strathbogie Shire).

Approximately 31 people (including the guest speakers) attended.

The GSWCAAC assisted by sharing the invitation with their networks, providing administrative
support, and with assistance at the event.

Three members of the GSWCAAC - Fran Smullen, Terri Cowley, and Leanne Raditsas - attended
the launch of the GoWomenLG 2016 campaign in Melbourne on 19 November 2015.
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Further information about GoWomenLG can be found at: http://gowomenlg.org.au/

An evaluation of the Local Government Forum will soon be available on the Council’'s website at:
http://greatershepparton.com.au/community/neighbourhoods/wcaac .

Refugee Week - Desert Flower
On 23 June 2016 the Greater Shepparton City Council, via the Council’s Cultural Development

Officer, delivered a free screening of the movie ‘Desert Flower’.

Below: The poster promoting the free Refugee Week screening of ‘Desert Flower'.
Based on the ik
bestselling novel by

WARIS DIRIE
and CATHLEEN MILLER

GREATER
SHEPPARTON

Free Movie Night

This Refugee Week event is proudly sponsored by
Greater Shepparton Women’s Charter Alliance Advisory Committee

‘This movie is the autobiography of Waris Dirie a Somalian nomad that was cut when
she was 3, sold in marriage at 13 and then fled Africa to later become an American
5upermodel and UN spokeswomen against Female Genital Mutilation (FGM)

Khadija Gbla was born in Sierra Leone, came to Australia as a refugee when she was 13
and is a survivor of FGM. Khadjja will talk about being born a girl in the wrong place
and her experience. Khadija will take the time to answer any questions as well.

THURSDAY 23 JUNE 2016

VILLAGE CINEMA - 9-13 STEWART ST, SHEPPARTON

FROM 5:15pm - CATERING PROVIDED AFTER MOVIE WITH THE Q&A

RSVP - http://desertflowermovie.eventbrite.com.au or
Charlene on (03) 5832 9527 or CommunityAdmin@shepparton.vic.gov.au

~

c ..
@ETHNIC COUNCIL } i { NO FG M “bg: .
OF SHEPPARTON AND DISTRICT Inc. { 5 87 A U ST R A LlA o iy

" l
Rag, No. AGa21 )  EMPOWERING SURVIVORS o

Desert Flower is the autobiography of Waris Dirie a Somalian nomad that was cut when she was
three, sold in marriage at 13 and then fled Africa to later become an American Supermodel and
UN spokeswomen against Female Genital Mutilation (FGM).

The trailer for Desert Flower can be viewed
here: https://www.youtube.com/watch?v=TCpXLOTQepo
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After the movie FGM survivor Khadija Gbla spoke. Khadija Gbla was born in Sierra Leone, came
to Australia as a refugee when she was 13 and is a survivor of FGM. Khadija spoke about being
born a girl in the wrong place and her experience. Khadija also took the time to answer questions.

This event was in partnership with The Ethnic Council of Shepparton and District Inc., No FGM
Australia, and the GSWCAAC. The GSWCAAC provided $3,353 from their budget to enable this
event to proceed.

The movie was screened at the Village Cinema in Shepparton, and approximately 170 people
attended.

Catering was provided by the Filipino Friends Association.

“Excellent and thought provoking movie. The guest speaker is inspirational. Congratulations to the
organisers for providing this educational opportunity to the community. | am very grateful | was
able to attend.” Feedback from an audience member.

Terms of Reference review
In 2014 the GSWCAAC reviewed their Terms of Reference. The Terms of Reference are able to
be reviewed at any time by the GSWCAAC, or at each two year period.

In May/June 2016 the GSWCAAC again revisited their Terms of Reference and made changes to
better reflect the growth experienced by the GSWCAAC over the past few years.

The Terms of Reference will be finalised and will go to Council for endorsement early in the
2016/17 financial year.

Consultation activities/3x3 Action Plan review

The GSWCAAC is keen to ensure its actions are informed by community consultation. As a result,
in the first half of 2015 the GSWCAAC began a review of its 3x3 Action Plan that commenced with
community consultation surveys to gain insight to the expectations of the Greater Shepparton
community.

The 3x3 Action Plan focuses on the three principles of the Women'’s Charter: Gender Equity,
Diversity, and Active Citizenship, and is intended to guide the activities of the GSWCAAC.

The review of the 3 x 3 Action Plan also consisted of a revision of literature available on the three
principles.
A survey on each of the principles was then devised and opened for community consultation.

FAST FACT
257 people responded to the GSWCAAC surveys.

The results of the surveys were then reviewed by the GSWCAAC and, at a special meeting in
September 2015, the GSWCAAC utilised these results to inform the formation of the draft 3 x 3
Action Plan.

The draft 3 x 3 Action Plan identified that there are numerous opportunities for the GSWCAAC to
undertake initiatives that support women and the Charter principles. As the opportunities
exceeded the current resourcing and capacity of the committee the draft plan was taken to
management within Council for a decision on how to proceed forward. Council leaders continue to
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appreciate the activities and passion of the committee on all its endeavours and confirms its
ongoing commitment to support the GSWCAAC.

However the organisation has identified that there are no current opportunities to increase the
resource support for the GSWCAAC and acknowledges that the scope of the activities delivered
by the GSWCAAC will need to be re-prioritised and reduced to meet the capacity of the
GSWCAAC to work within the delegated support it has. This will mean the focus will need to be on
the delivery of 3-4 initiatives throughout the year.

The GSWCAAC is currently working to finalise the 3 x 3 Draft Action Plan.

GSWCAAC Award

The GSWCAAC allocates an award to an outstanding individual or community group on an annual
basis.

In 2015 the GSWCAAC decided they wanted to revisit the way in which the award is allocated.
With this in mind, a GSWCAAC Award Sub-Committee was formed. The Sub-Committee looked at
the way in which the award had been allocated in previous years, and decided to create official
guidelines.

This resulted in a more rigorous GSWCAAC Award policy, application form, and the creation of
judging criteria.

Traditionally this award is presented to the recipient at the International Women'’s Day Breakfast
held by Soroptimists International Shepparton Inc. The GSWCAAC wanted to enshrine this
relationship with the Soroptimists in a formal way, and a Memorandum of Understanding was
created.

The GSWCAAC annual award recognises an individual or group who has made a difference to
women and the community. The GSWCAAC award is about acknowledging any individual or group
whose actions impact upon women within the Greater Shepparton area in a positive way.

Nominations were judged using the following criteria:

¢ How the nominee made a difference to the community, particularly within the Greater
Shepparton area

¢ How the nominee has acknowledged and embraced diversity

¢ How the nominee inspired and encouraged women

FAST FACT
The 2016 GSWCAAC Award recipient was Tracey Sofra.

Tracey was chosen as the recipient of the GSWCAAC award due to her commitment to community
work.

Tracey has over 25 years’ experience in financial planning and accounting, specialising in
women’s financial issues. In addition to her businesses, Tracey works tirelessly in her community
by educating the locals on financial literacy through pro-bono work, sponsoring scholarships for
young women who have experienced financial hardship, and developing networking events to
bring together like-minded businesswomen (WOW Women).
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Above: Tracey Sofra was the 2016 GSWCAAC Award recipient. Tracey is pictured here with
Charter Champion, Mayor Dinny Adem.

Scholarships

In the 2015/16 financial year the GSWCAAC worked to provide opportunities for women in the
community. In order to do this the GSWCAAC provided tickets for two women to attend the WOW
Women event held on Sunday 5 June 2016, and also partnered with 10thousandgirl to enable nine
women to participate in the ‘6 Week Money Makeover Program’.

WOW Women

In May 2016 the GSWCAAC voted to purchase two tickets to the WOW Women ‘Empower,
Inspire, Succeed’ event held in Shepparton on Sunday 5 June 2016. The tickets were valued at
$149 each.

It was the aim of the GSWCAAC that two women who may not normally attend such an event be
given the opportunity to do so.

The GSWCAAC then called for Expressions of Interest (EOI) from GSWCAAC Members and
Friends.

The two successful EOI were from Denise Martin and Wendy Matthews, both of whom outlined
their involvement with the activities of the GSWCAAC.

Wendy Matthews kindly provided the following feedback regarding her attendance at the WOW
Women event:
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“Thank you most sincerely for providing the opportunity to attend WOW Women. | very much
enjoyed the day and left feeling wonderfully inspired.

Most of all | was pleased to have met the recipient of the second ticket provided by the Women'’s
Alliance...

Thank you once again — | very much valued the opportunity and have taken away ideas which |
hope will benefit others as well as me.”

For further information about the WOW Women Group and the WOW Women event, please
see: http://www.wowwomengroup.com.au/ .

6 Week Money Makeover Program
As mentioned previously, in September 2015 the GSWCAAC hosted a ‘Better Money
Management: Financial Workshop for Regional Women’ in conjunction with 10thousandgirl.

In May 2016 10thousandgirl offered the GSWCAAC the opportunity to provide scholarships to
women to enable them to participate in the 10thousandgirl ‘6 Week Money Makeover Program’.

The GSWCAAC voted to accept this offer, and in June 2016 made the offer available to the
Friends of the GSWCAAC.

10thousandgirl were allocated funding for this project from the social impact fund, Vasudhara
Foundation. Further information on the Vasudhara Foundation can be found
here: http://www.vasudhara.org/home

10thousandgirl and the Vasudhara Foundation were working together to ensure women from all
life stages, backgrounds and experiences can participate in the program. 10thousandgirl provided
the scholarships to support women who are keen to get on track with their saving and investing to
plan ahead for their financial future. It was designed to target women who:
e Want to get out of a debt cycle,
e Have recently moved to Australia and are looking to familiarise themselves with the
Australian financial system,
e May be getting back on track having experienced a relationship breakdown or major life
event,
o May be living in regional or remote Australia and like the idea of having supportive money
conversations with like-minded women.

The 6 Step Money Makeover Program is usually $149. The scholarship enabled women to
participate in the program for $30. 10thousandgirl made the decision to still ask for a financial
commitment from each participant as they believe people then value and maximise the
opportunity. The GSWCAAC concurred with this decision.

Nine people were successful in obtaining the scholarship provided by 10thousandgirl and the
GSWCAAC.

Queens Gardens Honour board

In 2015 the Greater Shepparton City Council’'s Heritage Advisory Committee provided the
GSWCAAC with a report regarding the significance of the rose gardens and honour boards in the
Queen’s Gardens in Shepparton.

In 1983 the Business and Professional Women Group organised ‘Woman of the Year’ awards. In
1991 a rose garden was planted at the International Village with a rose planted in honour of each
award recipient.
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In 2001, as the International Village was no longer operational, the roses were moved to the

Queen’s Gardens in Shepparton along with an honour board noting the names of the award
recipients.

WOMEN wonmc'ﬁ
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RE-DEDICATED AT THIS SITE BY MRS. AILEEN PIPER
15 NOVEMBER 2001
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M o

The Heritage Advisory Committee and GSWCAAC are keen to see the roses and honour boards
remain.

At the recommendation of the GSWCAAC, a report was submitted to Council for their
consideration. The report requested that Council notes the significance of the existing roses in the
Queens Gardens in their master plan and recommends that Council (with GSWCAAC support)
restores the existing honour boards and establish a new honour board to list the names of the
GSWCAAC Award recipients.

This recommendation has been supported.

The restored signs and the new sign for the GSWCAAC Award recipients have been installed in
the Queen’s Gardens.

Below: The other restored honour board in the Queen’s Gardens.
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THIS ROSE GARDEN HONOURS
RECIPIENTS OF THE ANNUAL

"WOMAN OF THE YEAR AWARD'

-4 -]
BY THE BUSINESS & PROFESSIONAL
‘\Q WOMEN'$ CLUB OF SHEPDARTON %

1984 Judy Bonnett 1989 Dr. Beverly John 1993 Assunta Depino- Curtis
1985 Mavis Euling 1990 Dorothy Roche 1994 Cherie Crawford

1986 Pat Drum 1991 Carmel Schroen 1995 Erna Werner

1987 Sr. Pancratuis Holland 1992 Joan Guymer 1996 Vicki Mitsos

1988 Carmel Johnson 1993 Sheila Bennetts 1997 Ursula Russell

Victorian Honour Roll of Women

On a yearly basis, the Victorian State Government calls for nominations to the Victorian Honour
Roll of Women.

The Victorian Honour Roll of Women is a Victorian State Government initiative that aims to
recognise and celebrate the great achievements of inspirational women in the community.

Recognising the importance of such recognition for women who are making a difference, the
GSWCAAC released a media statement calling for the Greater Shepparton community to
nominate a woman they felt would be worthy of such recognition.

Each year the GSWCAAC considers if it will nominate a local woman for the Honour Roll. As 2015
was an extremely busy year for the GSWCAAC, the GSWCAAC did not submit a nomination.

Website

The GSWCAAC has a page on the Greater Shepparton City Council’'s website. The page is
located at: http://greatershepparton.com.au/wcaac .

The page has background information about the GSWCAAC, as well as expression of interest
(membership nomination) forms, the meeting schedule, information about past and forthcoming
events and activities.

The page also has links to other organisations/websites that have resources and information
relevant to women.
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Relationships/Partnerships
Throughout 2015/2016 the GSWCAAC developed relationships with and/or utilised the resources
of a variety of groups and individuals.

The GSWCAAC recognises seeking expertise from organisations/individuals who work in
specialist fields is integral to the success of its activities, and for engaging appropriately and
successfully with the wider community.

In 2015/2016 the GSWCAAC was also approached by other organisations to partner in several
events.

The partnerships the GSWCAAC entered into in the 2015/16 year included ‘in kind’ partnerships,
as well as partnerships involving funding.

FAST FACT
In 2015/16 the GSWCAAC partnered with 16 organisations.

Partnerships for 2015/16 included:
e 10thousandgirl
¢ Family Violence Prevention Network

e GOTAFE

e Goulburn Murray Social Workers Group

e GoWomenLG 2016 (Victorian Local Governance Association)
e Greater Shepparton City Council

e GV Fancy Dress

¢ Innovative Outcomes

¢ Kildonan UnitingCare

e La Trobe University Shepparton

e Primary Care Connect

o Refugee Week

e Shepparton Festival

e Shepparton Interfaith Network

e Soroptimists International Shepparton Inc.
e Ethnic Council of Shepparton and District

Community interaction (Active Citizenship)

The GSWCAAC is also committed to supporting other organisations that support and assist
women within the wider community. GSWCAAC members are kept informed of events and
activities being run by other organisations.

On occasion members of the GSWCAAC attend events. Examples of this include:
e The launch of GoWomenLG 2016 in Melbourne on 19 November 2015
e The LGPro Awards for Excellence dinner in Melbourne on 25 February 2016
e The Soroptimists International Shepparton Inc. International Women’s Day breakfast held
on Thursday 3 March 2016.
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Promotion

The GSWCAAC has enjoyed excellent promotion in local media. Not only is such promotion aimed
at advising the community about events and activities of the GSWCAAC, it is also about trying to
increase community awareness of the Council, GSWCAAC and its work.

The Council Marketing and Communications Department has facilitated this promotion, and in the

2015/2016 year, the following mediums of promotion were utilised:
e EventBrite (for ticketing)

Facebook

Greater Shepparton City Council website

GSWCAAC friends mailing list

Individual networks

Internal Greater Shepparton City Council newsletters

Internal Greater Shepparton City Council website

My Community

Partner networks

Posters

Radio 3SR FM

Shepparton Adviser

Shepparton Festival booklet

Shepparton News

WIN Television

It is interesting to note that in the 2015/16 financial year the only paid advertising undertaken by
the GSWCAAC was a public notice for its membership drive (a requirement of the Terms of
Reference). Not only is this a reflection of the growing reputation of the GSWCAAC, it is also an
example of the fiscal responsibility of the GSWCAAC.

FAST FACT

In 2015/16 the GSWCAAC:
¢ Released ten media releases
e Had 25 articles in external print media
e Had two radio interviews
e Had one television interview

For examples of some of the promotion the GSWCAAC has done, please see appendix three, and
for examples of some media coverage see appendix four.

2015/2016 Budget
The GSWCAAC was allocated a $12,585 budget by the Greater Shepparton City Council for the
2015/2016 financial year.

As an advisory committee of Council, the GSWCAAC always works to ensure the money allocated
to its activities is spent in an appropriate and responsible manner. During the past two years the
GSWCAAC has had an increased focus on spending its allocation wisely.

The GSWCAAC has sought funding from other organisations to supplement their budget, and to
ensure its activities are delivered to a high standard.
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FAST FACT

In 2015/16 the GSWCAAC received $1482.00 from partner
organisations.

The GSWCAAC has also made small adjustments where possible and has made decisions such
as no longer ordering catering for their meetings, and resolving to pay for tickets to events as
individuals rather than from the budget.

The growing reputation of the GSWCAAC has also meant the GSWCAAC did not need to pay to
advertise its events during the 2015/16 year.

A breakdown of the budgetary activity for the 2015/2016 financial year is tabulated below:

Sub Account 2015/2016 Budget YTD Actual including commit
Operating expense

361 Advert/Promo/Market 2500 643

371 Materials or Services 11510 11284

365 Stationery/office expenses | 200 8

Total Operating Expense 14,210 11,935

Operating Income

106 Contributions -1784 -1784

Total Operating Income (1784) (1784)

Continuous improvement

The GSWCAAC always strives to improve in its operations, and to remain transparent in its
procedures. Below are some examples of ways in which the GSWCAAC has made improvements
in the 2015/16 financial year:

Reviewed its Terms of Reference

Looked for budgetary savings

Increased partnership opportunities

Implemented Memoranda of Understanding for funding agreements

Requests feedback from event attendees

Discusses ways of improving after an activity

Streamlined administrative processes

Makes available event evaluations for all the events the GSWCAAC is the lead organiser

Feedback

The GSWCAAC has received constructive feedback from its events and activities over the past
year. Below are some quotes from the feedback obtained.

FAST FACT

In 2015/16 the GSWCAAC reached 525 people through its
events/consultation.
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Praise for Love Marriage in Kabul — Malala Day event:
e “The film was touching and shed light on this somewhat taboo subject.”
e “Well done to everyone involved. The speech by the charter member was excellent.”

Praise for Better Money Management — Financial Workshop for Regional Women:
e “...clarified many questions and provided invaluable insights of how women can improve
their money management and the resources they can find in the community...”

Praise for Forced Marriage Forum for professionals:

e “Great that this event was organised to raise the profile and awareness.”

e “Some great information presented by Hanna and Melba [guest speakers]; both do
interesting work and particularly inspired by Melba and her relevance or focus on
community change.”

e *“Thank you for providing the opportunity for our community to have conversations around
an emerging risk.”

Praise for International Women’s Day:
e “Free event enabled my whole family to attend.”
o “The guest speakers were so knowledgeable, captivating and inspiring. Loved every
moment...”
¢ “Brilliant night, my 88 year old mum enjoyed it also, catered for all ages. Thanks!”
e “Amazing food, interesting and inspiring speakers, general camaraderie was enjoyable.”

Future
The GSWCAAC will continue to deliver opportunities for the Greater Shepparton community that
meet the principles of the charter in to 2016/2017.
Following the finalisation of the 3 x 3 Action Plan it is anticipated that future work will include:
¢ International Women’s Day event
e Continuation of the GSWCAAC Award (including putting the recipient’'s name on a sign in
the Queens Gardens in Shepparton).
¢ Annual Membership drive
o Terms of Reference Review (every two years)
e Action Plan — (reviewed every two years)
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Appendices

Appendix one: Membership list

Betul Tuna

(Resigning member, term
ending 30 June 2016)

Member - Community

Charlene Norton

(Resigning member, term
ending 30 June 2016)

Member - Council

Connie O’Dea

Member - Community

Cr Dinny Adem

Member - Council Charter
Champion

Fran Smullen

Member- Community

Jan Phillips (Reappointed member, yet | Member - Community
to be endorsed)

Jean Young Member — Council

Jennifer Broadbent Member - Community

Jo Fasano Member — Community

Kate Montgomery

Member - Council

Kelly McPherson

Member — Community

Lyn Hewson

Member — Community

Margo Koskelainen, OAM

(Reappointed member, yet
to be endorsed)

Member - Community

Michelle Bertoli

Member - Council

Patricia Moran

Member - Community

Seema Abdullah

Member — Community

Shira Lam

(Resigning member, term
ending 30 June 2016)

Member — Community

Sonali Jayasundera

(Resigning member, term
ending 30 June 2016)

Member - Community

Suzanne Wallis

Member — Community

Terri Cowley

Member — Community

Sharon Sellick

(Yet to be endorsed)

Member - Community

Fatmatta Munu

(Yet to be endorsed)

Member - Community

Denise Stewart

(Yet to be endorsed)

Member - Community

Rosemary A Walker

Co-opted Member

Amy Masunu

(Yet to be endorsed)

Member - Community

Emma Hofmeyer

Council Support Person

Please note: this membership list was current as at 30 June 2016.
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Appendix two: LGPro 2016 Award for Excellence in Organisational Diversity

Below: The article that appeared in the LGPro 2016 Awards and recognition Year Book, regarding
the GSWCAAC being announced as the recipient of the 2016 Award for Excellence in
Organisational Diversit

R
-
1
;
i

GANISATIONAL DIVERSITY

GREATER SHEPPARTON CITY COUNCIL, WOMEN'S CHARTER ADVISORY COMMITTEE

GREATER SHEPPARTON WOMEN'S CHARTER ALLIANCE

The: Greater Sheooarton Women's Chartes Alisnce Advisory
Cormmittes (GEWRAAC) 5 an Advisory Committes of the Sreater
Shepparton City Council which sims to support and promote
women in ieadership roes and at all levels of decision-makirg
including business or workplace positions, community groups

or beards of managamant,

Officiaky endorsed by Councl in February 2012, the voluntess
members of the GSWEAAT are guidad by the three principles
of gendar equty, actha citizenship ard dharaity.

Since its endorsement, the GEWCANT has grown inits
membership capacity ard activities. The committee strives to
consult and engage with the community through its activites
and events and aims to provide educational rescurces at all ity
EVEMtS, provide opportunities for mambars of the commurity to
network snd to highlight the devarsity of the local commenity n
a positive way, it alas edvises Counal on arsas relating 1o the
thres principies.

Thia GEWDALT has built capacity and knowledge amongst its
mambars by provading them with resources, networsng and
collaboration. Thes capacity bullding hes anablad meaniagful
n'ntEI'al:ril‘J"l with the wider cormmurity which has benefited
thi mesnbars and the community.

Through its evants alone the GEWEAMT reached & totel of
513 peogla i one year. The committas 8 Behevements In the
pesat year include:

+ Reaching membership capacity {20 pecple)

+ Increasing the rumber of Friends' of e GSWCAAS to 74

+ Staging a Women's Voloes — Know thi Ling' Forum on the
tope; of seausl harassment

« A total of 10 people attended & fiee Intemational Wamsn's
Dy evant hosted by iocal Aboniging! ksadern, Fobynne Nelson

v

Fartrering with Councifs Cuthurs! Devedopment. Cfficer, tha
Ethnic Council of Shepparton and District and the Shepnarton
interfaith Metwork to bang the movia The Good Lie' to
Ehapparton during Refugee Week

+ Parnenng with oganisations includng the Gaulbum Dwans
retitute of TAFE to provide 2 free screening of the movs

Lowe Marmage 1 Kabu', & documentary about forced marmisges

= Partnaring with 10thousandyid to bring & free finsncial literacy
workshop to Shepparton for women

¢ Conducting commurity consultation via thres sunveys on
the topics of gender equity, acthe citizenshg and diversity,
A total of 267 people respondied to these surveys

+ Presenting an award to a parson who made a diference
el Bl LT

Tng GEWCAAL collsborates in partrershig with mors than

W organisstione and groups end ite work has benafited the
wider community by providing welcoming and accessibke gweents
where paople can network and by heghiighting, celebrating and
acknowiedging the diversity of the Greater Shepparton area

Thie GEW s waork in highlignting tve difficulies facsd by
refugees, as wall as the impertant topics of forced marrisga
and sexual barasament, halps o ocrests an swareness
amongst the community of the dfficultes faced by athers.
22 in turn fosters respect and emosthy and
leacs o 8 more embracing and inclusive community,

Thiz swarenss
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Below: Congratulatory letter received from Suzanna Sheed MP, State Member for Shepparton.

=
i
I\@H SUZElnna ShBBd \VIP ® Member for Shepparton District

1T =

—_—

51 MAR 206 I

sreatar Sheppartzn City Counci 4«‘ |
Creater Shepparton Women's Charer Alliance Advisory I:t:-mmittee ) T e
Locked Bag 1000 =
Zhepoarton WIC 3632

Thursday. 24 March 2016

Dear Mambers of the GEWCAAC,

| am writing to congratulate Greater Shepparton City Sourncil and in particular the decicated
members of the Greater Shepparton Women's Chartsr Alliance Advisory Committes and
supporting staff onwinning the LGPro Aawand for Crgarisational Diversity on February 25
2016,

Singe 2012 the members of the Greater Snepparton Women's Chartar Alliance Advisory
Committes have undertaken very valuable work within the Shepparton District ta
acknowlsdge, support, and celsbrate the diversity of our cammunity | was delighted (o be
able to carticipate as a speaker in 072 of these events.

Your dedication and commitrnent to ensure equity. partic pation. inclusion and diversity.
being core principles of your events and azlivities is comimendabla | sea this 2ward as
testimeny to your committes’s effectivensss and your members should be very proud you
have colieclively achieved Fis acuozde abovs Whe olhen P8 looal gevarmmese] regions wilhin
Wicteria Your work has net only keen of great benefit to and acknowladged locally, but now
statewide by LGP an receiving this Award

I encaurage you ta continue your grea: werk in the Sheppartan District and | lagk forward to
attendirg and participating 'n your future events.

Yours faithfully,
J.-f.-'. I..,.A{I_,.-"‘-‘J"II
L=

_Suzanna Shaed P

7
o

5 Vaughan S1, Sheppartan VIC 3630 Fhore: 03 58371 6844 Fax: 053 5831 GRS
‘Webslls: www.suzannashees com.ay  Emai: suzanna.shesd® parliament vic gowau
=2/5heedSuzanna B Suzanna Sheed
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Appendix three: Examples of promotion

Below: Malala Day — Love Marriage in Kabul poster

Greater Shepparton Women's Charter Alliance Advisory Committee presents

Tuesday 14 July 2015 6pm
Harder Audltonum GDTAFE Fr'fers §t Shepparton

iy

MARRIAGE
IN KABUL

Tickets avallable at EventBrnte: www.eventbrite.com.au

Further information: women@sheppartonvic.gov.au or phone (03) 5832 9479,

 — gotefe &

ETHNIC SOUMCIL.
'w"%wm " O SHEPRARTON AMD DRSTRSCT ine.
1ML @% Pl Bl Y GREATER

SHEPPARTON
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Below: Better Money Management poster

Better Money
Management

Financial Workshops 1
Regional Women

SUPPORTED NATIONALLY EY RABOBANK

10 thousand.girl.

FINANCIAL THINKING FOL WOMEN,
& aocial ssderprim mpportiag e Usied Hatisms MISecsion Deeslopened Goak

Want to take time out to focus
on your money and make it work
harder for you?

Join us for a free half day workshop designed to
give you the information and the support you
need to start managing your money better.

The workshop will:

# (Give you an understanding of the basic asset classes - cash, chares, proparty
# Give you an overview of reducing risk, diversification, and dellar cost averaging
* Provide ways to build your Anancial nest =gg

®  Allow you to docurment clear life and Anancial goals and work on a practical,
pe:sqna] '.ou'.g term phu and action chart for the next 12 months

® Provide you with the tools to lay salid financial foundations: learn how
managing your long term saving and investing can help pou achise
what you want to do in your life

* Healp you understand where you can go for more information and

Furthes c‘cva‘lupm.eut

Support from qualified financial experts

Local experts will give you guidance on money matters and how they can halp you,
s well as be oo hand to answes your specific questions.

Roger Matthews: Branch Manager, Rabobank Sheppartan

Tracey Sofra: CERTIFIED FINAMCIAL PLANMER® | Sofccrp Financial Sanvices
Lesley Hartr Director, Dimwes & Vary Riordan Lawyems

Bernadette McKenzie: Business Services Consultant, Belmares

John Leitehs HESTA Member Education Manages, MSW Regional

Workshop details

Tuesday September 8

: Leaming Space 4,
La Trobe University,
210 Fryers Strest,
Shepparton

Oam - 330pm

Click below to register
to attend

Who can attend?

“¥ou might be a small-medinm business owner ar
partner, an :‘:nph:m:e. o sty at home mum.

“¥ou might wark in agribusiness, manufacturing,
tourism, health, government, professional services
or retail You might wark part time, downsizing
and thinking ahead to retirement. This workshop
is for any woman who wants to improve her
monsy managqememnt

Financial
Literacy

k Auistralla

@ e

ilr':lerih:ﬂd

nsurance

Sapperisd by
The Gomier Seprarizn
‘oz Charier Allancs

www.10thousandgirl.eom I 0401 740 440

I events@l0thousandgirl.com
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Below: Forced Marriage Forum poster

SAVE THE DATE

OREATER
BHEFFARTON

Greater Shepparton Women's Charter
Alliance Advisory Committee presents

FORCED
MARRIAGE

FORUM FOR
PROFESSIONALS

Date: Wednesday 25 November 2015
Time: 1:.00pm -3:00pm
Where: GOTAFE 152 - 200 Fryers 5t, Shepparton

Further Information phone (02) 5832 9479 or emall: womenashepparton.vic.gov.au

Bookings essentlal at www. forcedmarriageshepparton.eventbrite.com.au Password: Marrlage

@EIHIU BIREL
G ST FARTIH AN DS TRET ine
ﬁ HESPARTOM [HTERFAITH METWORK e
HERAL ST, Family Violence
O AT WENT e rmonn s wmEs
i e i ﬁm‘b&m?ﬁmp QOthe Freveriiinen Metwnrk
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Below: International Women’s Day 2016 poster.

Prejudice =
and Pride :

EVENT
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Below: La Trobe University Women in Leadership Forum poster.

BT M CRIOOH: Py CoONTRed

LA TROBE

VHIYERAITY

sumrraies  Advisory Committee

WOMEN IN
LEADERSHIP
FORUM

The ‘confidence’ gap s often cited as an Impartant reason far
the discrepancy in participation rates betwesn men and women

In senior leadership positions. But ks It that simpie?

Jain @ panel of Indusiry leaders, both men and women,

to discuss the Importance af seif-bellel for women at work

The fonam will be chalred by Professor Amaila D losio, La Trobe
University's Associate Pro Vice-Chancellor (Academic Parinerships)
and include business leaders from various Industries acnoss Victora,
Professor Amalla Dd jomo I= a Profiecsor of Finance at La Trobe
Universiy with an active International reseanch profie and

numernus highly regardad publications. She has a partioular
Int2rest in women's self-efficacy and the Impications this has
on thelr careers and Me chices.

latrobe.adu.au

L] L]
THURSDAY

29

OCTOBER

TIME

Promgpt 7.00 pm start

VENUE
Eastirani Centre, Welstond Strest,
Ehepparton

COST

$20 - All proceeds from tickset
c3les are donated ko the Regional
Wiomen in Leadership Bursary.

Piease join us for drinics and further
discussion after the Fomsm

The Augional Womas in
Bursary Is a fund establishod theough
roomae recolved from dorations and
Hoket sakes o egional Woman in

Forums. The purposs of the
Tund & to provide Bursires Go fomale
La Trobe Uinivarsity students in roagonal
Victoria who ar aspiring to losgarship
postions within Bl choson fiokd, but
e eporiencing soma educational
dizxdvantage during the coursa of
their studias.

REGISTER DNLINE NOW

riveriinksvenuas.com.auy’
leadarship_forum.htmi
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Below: GoWomenLG 2016 Local Government Forum poster.

BREATER
SHEPFARTOH

More women in local governments
Let’s make diversity happen!

Election Information Session

Have you ever thought about standing for council?
Do you know a woman who might make a great councillor?
Want to expand your influence for the issues you care about?

0 have been there - candidates, councillors and mayors.

mmunity

Shepparton Session - 11 May, 6.00pm to 8.00pm

Shepparton Senior Citizens Centre, 122 - 132 Welsford Street

Finger food, tea and coffee provided

RSVP and more info: www.sheppartonlocalgovemmentforum.eventbrite.com.au
or phone 03 5832 9479

@ o v 7 i
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Appendix four: Examples of media coverage

Below: Article from The Shepparton News, Saturday 11 July 2015, regarding ‘Love Marriage in
Kabul’ Malala Day event.

6 NEWS

WEEKEND NEWS SATURDAY, JULY 11, 2015

Love lives despite rules

ARRIAGE IN AFGHANISTAN CAN

By John Lewis

Marriage can be a chal-
lenging time for a lot of cou-
. Qutfits,” speeches,
transport and seating aran-
gements are just some of the
hurdles to overcome when
two pecple in Australia
decide to get hitched.

However, in marny parts of
the world the contract of
marriage can he far more

complicated, expensive and

tary to be screened in
Shepparton next week fol-
lows the extraondinary quisst
of an Afghan-Australian wo-
man, Mahboba Rawi, as she
negotigtes old traditions to
make a love marrige hap-
pen in Kabul.

In Love Marricge in
Kabul, Abdul is in love with
Fatemneh, the girl next door.
The two have been exchang-
ing romantic letters foe
almost a year and hope o
marry one day. But Fate-
meh's father won't let the
pair marry unless he is paid
510000 or finds a wife for
his eldest son, whe then can
replace Fatemeh in taking
care of the household.

Shepparton Afghani Asso-
clation president Dawood
Baqiri said in rural areas of
Afghanistan marriage arran-
gements weme often made
without the consent of the
couple. “You see a lot of

M16/1579
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HARD SUT THINGS ARE DIFFERENT HERE, SAY LOCALS

Wedding vows: Shepparion Afghani Association president Dawoed Bagin and Turkish community sgakeswoman Batul Tuna say

marriage amangements are now very different from the traditional ways.

forced marriages. A lot of
eouples don't see each ather
umtil the day of the mar-
riage,” Mr Bagiri said.

He said some familles had
huge debts and used daugh-
ters o pay off the money
through a marriage dowry.
“In a lot of circumstances
it's the girls who ane the vic-
tims, Some parents consider
gitls & financial burden

because legally they are not
allowied to work,”

Mr Baqin said things were
different among the Afghani
community in Shepparton,
“Arranged marriages do
happen here, but the boy
and gitl have a very sirong
say. They can meject each ot-
her. There is no forcing any-
one. A lot of people choose
their partners, then they tell

their mum and dad, We
haven't had any cases of
people getting married
under the age of 18, which is

good. We haven't had any °

cases of forced marriage,
but we do have arranged
marriage because that is
how it has been done for
centuries,” he said-
Australian-borm Sheppar-
ton  Turkish-community

Pz fure; Ha iy Cartis.

member Betul Tuna said
when her parents arrived in
the 1970s, they brought with
them traditional ideas of ar-
ranged and forced marriage.

“The fist genetations to
cotmne had issues — the fear
of protecting their daughters
and sons from marrying
someone from a different
culture was very strong.

"A lot of those marriages

have probably ended now —
they would be in their 40s
now,” she said.

“It was a protecting thing
from our parents. Some sent
their daughters back to
Turkey.”

s Tuna said foday things
were different in the Turkish
COTTLMLINEY.

“We've definitely assi-
milated. We're one of the
older cultures here. Now it's
the opposite. We choose
who we marry — with our
parents’ blessing,” she said.

The film Love Marriage in
Kabul is being hosted by
Greater Shepparton
Women's Charter Alliance
Advisory Committee. The
free screening takes place at
Goulburn Ovens TAFE on
Fryers St, Shepparton on
Tuesday from 6 pm,

To book a seat, phone
5H3Z 9474,
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Below: Article from The Shepparton News, Tuesday 21 July 2015, regarding the GSWCAAC

consultation on the three principles.
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ust 20\S

SrepprinNens, page 9

Below: Article from The Shepparton News, 5 August 2015, encouraging people to nominate

women for the Victorian Honour Roll of Women.
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Below: Article from The Shepparton News, Thursday 20 August 2015, regarding forced marriage.

DON’T FORCE IT

FEDERAL GOVERNMENT TAKES TOUGHER STANCE ON FORCED MARRIAGE WITH NEW LAWS INTRODUCED

By ANTHONY CINI

A marriage should be about the
two people together, not what

ather people want.
That is the view of Turkish
COMmMMmunity member and

Shepparton resident Betul Sahin,
who believes forced marriage

should be eradicated in Australia.
Her thoughts come after
Member for Murray Sharman
Stone this week announced new
Federal Government laws that
would clarify what constitutes
forced marriage, i.m.mduc:mg'nuq.lgh
new penalties for people who
to force others nto marriage.

Dr Stone said the definition of
forced marriage was amended in
relation to children aged under 16,
who are presumed to have not
understood  the  marriage
ceremony and not consented to

MArTIAZe.
“These changes also mean
someone who has forced another

to marry under 16 or who has
arranged or officiated over the
marriage of a child under 18,
would a!ao be committing an

" Dr Stone said.

“The penalty for 2n aggravated
forced marriage offence will ba
increased from a maximum of
seven years' imprisonment lo a

maximum of nine ars'
imprisonment.” She said d
offences

18 years of age, if the offender was

cruel, degraded a victim, or caused
death or serious harm to

the victim or another person,

® Continued on page 4

SHEPPARTON NEWS, THURSDAY, AUGUST 20, 2015

& From page 1

“The law changes will also
increase the maximum penalty
for non-aggravated forced mar-
riage offences from the existing
four years to seven years impris-
onment,” Dr Stone said.

Ms Sahin said families
seemed to lead the conversation
about arranged marriages.

“When it involves young peo-
ple in particular, let them have
the final say," she said.

"I haven't heard of many
forced marriages take place
within my own community, but

M16/1579

my view is that people are intro-
duced to other people and they
make the decision. It's part of
our western culture.

“But it does exist in other
communities."

She said forced marriages
were regular occurrences 50
years ago within the Turkish
community and to criminalise it
today was a great initiative.

“I'm sure many community
members would agree with me
in saying it's not just women
who don't get a choice with who
they marry, but men too,"” she

said.

“(Forced marriage) isn't an
issue with our community any-
more. Years ago, people could
be forced to get married as a
way of ending a war between
two families or to save the fam-
ily estate.

“In my own experience, my
marriage wasn't arranged or
forced. We met by our own
means but are now divorced.

“Teachers and principals at
our local schools should engage
with their students and discuss
this issue, it's the only way our
young people will learn.”

Ethnic Council of Shepparton

New laws on forced marriage

and District president Chris
Hazelman said any law that
strengthened the elimination of
forced marriage was welcomed.
“It's great the government is
aware of these issues and that
there are programs put in place
to reinforce these rules,” he said.
"“It's important for everyone to
understand how serious this
issue is. We want to ensure peo-
ple are making an informed
decision when they choose to
ﬂmr}'.” :
® For more information on the
new laws, go to www.ag.gov.au/
forcedmarriage
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Below: Article from The Shepparton News, Wednesday 9 September 2015, regarding the Better
Money Management — Financial Workshop for Regional Women.

BHEPPARTON WEWS, WEDNESDAY, SEFTEMUBER'S, 2018

‘Woman's workshoge £atring Koo wasone of sboul 40 wo==n al the Shepparton Betier Money Managemend workshop yrsiarday

) ﬂj m
Lasding lady: 171 hmsandgin founder Zox Lament taughc a
pesn of vacsenan how to look affer thei finencial securthy.

Pacipan ks Mamar

Women are on the money

REGIONAL WORKSHOP BRINGS EDUCATION ON MANAGING FINANCES AND PREPARING FOR THE FUTURE

By Emily \Woods

Women from acsnss the
Goulburm  Yalley  were
educed and smpowentd al
4 money  managenie
kb wisavelig,

The Shepparion  Hefier
Wlisesey Blanagesnon veork-
ahaf B ot af 16 peginnal
evenls aezuss the coumtry,
e by financkl wellbeing
ancial enterprise 10thou-
sanegird with government

amel corpoceie i
The Greater Sheppartan
oy Council and ‘5

Charter Alliance Advisory
Commiites spprnached the
enterprize to inchade Shepp-
arton in the reginnal toer.

“Women in regional areas
are really catmbyses,” 10chiou-
sandgirl founder Zore La-
it 5

“These's a real lpect if a
WOmeEnR  incfeasss

urslesstanding of heg fins-
clal capacity, they can
i thidr positio, their
Tanily" s, the Focal ecotioiny
&l e the bensder eoon-
oy, W'e a ripple effect.”

She msid the full house
vislepdin™s wogkshop at La
Trhe University sheoowved
thers was appetiee in the
regon for more fimancasl
dm Inow whar th

o W =
nesd i do, bt they'ne DCI:!‘I
doing 11, Ms Lamons said.

“Ir's ahour mking action,
doing the small chisgg, e
pustting smadl amounns of
money  mway, ediscaring
voursedl o gerring good
advice,

"Thi: meane Clagr we apg,
the moee: GppOETURTTIGG W
apan up o aduckle ol
andvee amd the comamumiry
— that's haw the world
Ehanges."

Shepparion  business
wwmier Robynne Melson
atterded the and
ssid she was wondering
ahout retmement and finan-
cial secusity.

1Tm bl B
can | get to the pone of
petirerment in 10 years? Mis
Melson said.

“So 1 want to ger ldeas
aroand ways io creme betier
Financial securiry.”

S gaid. [t was impanm
for women, pariculardy
Ahorigina winini, 0 be in-
s alwsid nanome

“Fur mi i an Aboriginal
wOiman ir's important o
e

il api s,
don't realise that :l!'mI::In'g
e o thee oo

Monery mattens: Retuica Pive snd Cindy Sheatan leaming how to manage their irances
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Tadiemaz Wandy Mathews, Sandea Bapd and Sanies Ssanz at the francisl workshoo o
women at L Troba Unarsidy Snepparion yastenday.

Y =
Waluabls lapsen i | [thoimsrd g ioonder Tos Lamant.
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Below: WIN TV coverage (8 September 2015) of the Better Money Management — Financial

Workshop for Regional Women.

Win News
Shepparton - clip reg:

Below: Article from The Shepparton Adviser, 28 October 2015, regarding the GSWCAAC Award.
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Below: Article from The Shepparton News, 21 December 2015, regarding the #SuperWomanPose
campaign.
2 ; o~ Dess tege 5 xuras.
Set to suit up as superwomen
- —- ' - : “— 5 Wi ,

By Cameron Whiteley

Don't be surprised if you see
women striking a pose around
town in the coming months.

In the lead-up to International
Women'’s Day in March, the
council-supported  Greater
Shepparton Women's Charter
Alliance advisory committee has
launched a special initiative,
which comes with its own ha-

Women are being encouraged
to be photographed in a
superhero-type pose, posting
images on Instagram under the
hashtag #SuperWomanPose.

It comes after new research
showed a correlation between
such poses and increased confi-
dence levels.

Speaking at the launch in
Shepparton's Maude St Mall last
week, charter alliance member
and council's community -
strengthening team leader Kate
Montgomery explained the con-
cept.

“The committee came up
with this idea based on research
they read about that Harvard
had done, looking at gender
inequality and the theory

-
e i\ Tl

Striking a pose: The Greater Shepparton Women's Charter Alliance advisory committee members Jean Young,
Jo Fasano, Kate Montgomery and Emma Hofmeyer. Picture:Julie Mercer

behind the perception that
superheroes are a boys thing
and not a girls thing,” she said.
“The research they did
revealed that if people stand in

the superhero pose with their
hands on their hips, that drops
their stress hormone by 25 per
cent and raises their strength
hormone by eight per cent.”

Mrs Montgomery encouraged
local women to embrace the
initiative, with the images
posted brought together for a
presentation for International

Women's Day.

Shepparton's International
Women's Day event will be at St
Paul's Lutheran Church’'s Afri-
can House on Tusday, March 8.

Below: Article from The Shepparton Adviser, 2 March 2016, regarding the LGPro Award for
Organisational Diversity.

Women'’s Charter
Alliance wins award

THE Greater Shepparton Women's Charter Alliance
Advisory Committee has taken away the LGPro Award
for Organisational Diversity last week, with Greater
Shepparton City Council receiving the award on behalf of
the committee,

Greater Shepparton City Council director community,
Kaye Thomson said, “We are elated with the award,
the committee has worked really hard since 2012
and organised a number of events for the community
throughour the year. It is great to see the committee’s hard
work recognised.

Sl-epfbrﬁrh Adwser, fogew ,

M16/1579

“The membership of the alliance is in itself diverse
= and the membership has a range of ethnicities, ages,
abilities, educational levels, socio-economic backgrounds,
and beliefs. The alliance membership is also open to men
and has Mayor, Dinny Adem as its charter champion.

“All the activities of the alliance are designed to
acknowledge, support, and celebrate the diversity of the
Greater Shepparton community. The core values are to
ensure thart its activities and events are accessible to all
and these are the reasons for the award for organisational
diversity.”

A Moach W6
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Below: Article from The Shepparton News, Thursday 10 March 2016, regarding International
Women’s Day.

SHEPPARTON NEWS, THURSDAY, MARCH 10, 2014

Women’s day celebrated

SPEAKERS AT SHEPPARTON'S INTERNATIONAL WOMEN'S DAY EVENT INSPIRE AND UPLIFT

By Emily Woods

There was barely a seat
left in the mom ar Tuesdsy
night's
Womnns's My event |.11

mmum.m

mmmmmmmrz}uwm mmmmmwmmmmu

mwmw

Female
feft by

Cannoid and N atarsha Bamblact.

Hurgry far lm The bﬂt Einas of tlafdaes ready 10 lam-wmd the Turkish cumine

solidarity: The women who empaowarad and irsgsrad i sokd-out mﬂ an Tmm
L, Hlaine Goonay, kanette Colinsan, Sawma Abdulat, event WE Fons Smel Lesbe

pemepbons of Pakistan W NMWHMHWTWWI

Stand together Lesic
Cannold hild notring hack
during her speach i
Imimmiatianal Worwi's Dy,
atvocating hor feemake
sclidaiity i T Tght e
epity

wdhzabed Pakistand woman.
o Wi ks tnovelled a lnng
way from my osigins im
Isimahad 1w Sheppamon —
ﬂfwﬁ.l[ﬂﬂlﬁl

“Thie i3 the story of my
lifie, there are mary women

wamen 0o auppent osch
O Canod spuke sl
T I
te Lack of women in leader-
ship paitions and callsd on
évery womam  in the
madene o do their pam and
“back pursehes

“If we cam't ‘hack
ourscives, | don't chisk dha
anyone else woukl was o
back us.

“50 whar? What & we
guing e do st 17 Ying
wonen e o beck older
womnen. A s Cliler wormsen
we mewd 0 Eive respect 1o

& EXperiences  peepanad and sarsd By vokan e morriage meant thal &  yeung women who want io
aftention znd kel Matarsha Bamblett “mise lsand if amund fimal EMHW‘ b=
Ip empoieer o youir ‘re rzdl i s
weamen arsand us, mur workd mt}bﬂnm"m Ms- Damblect make MI ileeis- mﬁmn:* :&I:
Becomes @ more pesicive Fons Forts weanan Matar After 2 es hlslu bons, and st follew her  doe whe i unning in every-
place and we are taking steps  sha Bamblett, 21, began ber she smiled groap  ndivi Splries Traalitions,” she ihsing nieeds b be 50 per cen
ralk by asking the mem o “Now, take = Dance  Crew, and  now "I fel peoud o be an  women'
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Below: Article from The Shepparton News, 4 March 2016, regarding the Soroptimist International
of Shepparton Inc.’s International Women’s Day breakfast and the announcement of the 2016
GSWCAAC Award recipient.

Speakers: |ulie Andriew, Kerri Rivett and Kate Hodge.

Inspirational
women talk

SOROPTIMIST SHEPPARTON WOMEN'S DAY BREAKFAST

By Elaine Cooney

Shepparton women were treaxed to a

niunmgnfmﬁpirmoml and laughter
the Somptimist International of Sheppar-

mnshhmensﬂa}rl!makhst

Shepparton accountant and financial
planner and founder of the WOW Women
event, Tracey Softa, was presented with the
Women's Charter Alliance's Women's Award
fior inspiring women in the

She spoke about the lack of-
when she was younger and how she was
pushed by her father to get an education and
become seff-reliant.

parton Vilkages
M-&edamdﬁvn:;hmhﬂliﬁma

She told the audience that being dux of the
school did not win ber friends but insteadd
led 1o bullying and she was often tipped off
her chair, pinched and wold thar when she
grew up she would be a witch.

Ms Rivett mx:d schools but heﬂ
wondering why she was studying maths
sniﬂlmq.nli.mhmmeuhudoihﬂhm
ily, left school and home ar the age of 17,

She went to Wilsmere Psychiarric

in Melhboume and asked for a job.

Oftens told off for not feeding residents fast
enough, Ms Rivert said she was appalled by
the hyglene standards — some units did not
have a toilet.

"I was so determined to prove to everyone
I could stick it out,” she said.

S0 she became an enrolled nurse and
herself.

never stopped educating
Again she faced adversity from her peers
in her early 305 and was treated differently
because she did not have children.

Ms Rivett leamned that her colleagues were |
speaking beh.mdhwbackaaﬁquwm |

her sexual orientati
Shﬂhnpedlhmalﬁmd&ehadcha.u@dﬂm
younger women in the workplace mday.
Ahﬂapﬂ@igmdmdegeemdmamm
gerontology, Ms Rivett set a goal to be the
manager of North Western Mental
Health Service, the lapest psychiatry
service in the southern hemisphere, within
five years. But she managed 1o take up this
position in two years.
She told the andience that women needed
to work together and not judge one other.
Two Numurkah

improved their health and nurse Julie
Andrew treated ailments from tinea to a
condition called jiggers, which involved
g:ttingwnnnstrutnﬂhemﬂasofpmph’s

eL.

Both women found the er erh-
enced by children mn&mﬁnmg. o

They ran a feeding station once a week
where children travelled for kilometres,
sometimes with a younger sibling on their
back, to receive a plate of food and a bag of
flour to take home to feed them for the
work,

They plan to eturn one day with their
own children.

M16/1579
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Below: Article from the Shepparton News, 18 April 2016, regarding memberships.

Nominate for charter

The Greater Shepparton Women's Charter
Alliance advisory committee is calling for
nominations from men or women to join the
ngl}li[; committee is made dup ;:nf ﬁlﬁ
community representatives and up. o hve
members from Greater Shepparton City
Couneil, including a councillor who acts as
Charter Champion.

The committee aims to promote women
in leadership and decision-making and
focuses on pmmgtln‘g ujiajjxiremity, active
citizenship and gender equality.
and memberships are for a two-year perind.
@ For more information go to
www,greatershepparton.com.au, email
womeni@shepparton.vic,gov.au, phone Greater
Shepparton City Council on 5832 9700 or visit
its office at 90 Welsford St, Shepparton.
Applications on Friday, May 20, at5 pm.

euls
slhlaoie Tege 7
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Below: Public notice in The Shepparton Adviser, 20 April 2016, regarding memberships.

Shefyosies "‘%‘%"%’E 3

' 20l4-1 20

Greater Shepparton City Council’s

Women's Charter
Alliance Advisory
Committee

Greater Shepparton City Council's Women's
Charter Alllance Advisory Committee
(WCAAC) is calling for nominations from local
residents who are interested in becoming a
member of the committee.

The WCAAC comprises of up ta 15 community
members and up to five representatives from
Greater Shepparton City Council inclueding a
Councliler as the Charter Champion.

The commillee aims Lo promale women in
eadership and decision making. A three point
action plan focussing on Diversity, Active
Citizenship and Gender Equity guides the
strategic chjectives of the commitiee,
tMemberships are for a two year period. Current
members whose memberships are due to
expire at the end of the 20152016 financial vear
are able to reapply.

Applications for nominations can be made:

« ‘Online www.graatershepparton.com.au

« Emall — women@sheppartonyvic.govau

+ In Person — Greater Shepparton City
Council, 20 Welsford Street, Shepparton,

Membership applications are apen to all.
Diversity Is welcomed.

If you require the application form in another
language, please contact us,

There are currently five vacant community positions.
Applications will be cpen until
B.00pm Friday 20 May 2018,

For more information pleases contact ‘
Emma Hofmeyer, Support Officer on )

{03) 5832 9700 or by email to
women@shepparton.vic.gov.au PRl Ly

M16/1579
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Below: Article from the Shepparton News, 19 April 2016 regarding the Local Government Forum.
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Below: Article from The Shepparton Adviser, 27 April 2016, regarding the Local Government

Forum.

M16/1579

Women
encouraged
to stand for
council

GREATER Shepparton City Council, in
partnetship with the Greater Shepparton
Women's Charter Alliance Advisory
Committee, Victorian Local Government
Association and GOWomenLG are
hosting an information session aimed at

encouraging women to stand for council.

The session will comprise a panel of
councillors, mayors and former council
candidates and will discuss running a
campaign, being an effective councillor,
how to make a difference and being a

voice for the communiry.

Greater Shepparton City Council
Mayor and charter champion, Cr Dinny
Adem said it was important to have an
equal gender representation on council o
better reflect the views and values of our

COMMUNItY.

“We would like to see a greater
representation of women in local
government, so if you are thinking about
standing but aren’t too sure of what's
invalved, come along to the session and

find out,” Cr Adem said.

The information session will be held
on Wednesday, May 11 from épm at the
Shepparton Senior Citizens Centre, 132

Welsford Street, Shepparton.

For more information, or to register
for the Shepparton session, visit www.
eventbrite.com.aun/e/local-government-

forum-shepparton-tickets-24248210049
The Adviser

2704 |31 ©q |‘4'-|
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