
Greater Shepparton City Council appreciates the Victorian 
Governments ongoing support and there is more to do. 

There are seven infrastructure areas and three policy areas which 
are priority items going forward.

 Infrastructure Projects
1. Bypassing Shepparton 
Investment Required: Delivery of Stage 1 of the 
Goulburn Valley Highway Shepparton bypass: 

For the Commonwealth and Victorian Governments to 
agree on the apportionment and allocation of funds 
to construct Stage 1 of the Goulburn Valley Highway 
(Shepparton) Bypass.

2. Shepparton Sports and Events Centre 
Investment Required:
• Commonwealth Government $25 million
• Victorian Government $20 million 
• Greater Shepparton City Council $15 million

3. Goulburn Valley Health Redevelopment 
Investment Required: Allocation of Stage 2 funding.

4. Tech School 
Investment Required: Allocation of sufficient funds to 
deliver the Tech School for Greater Shepparton.

5. Investing in the Early Years 

5.1 Integrated Children and Families Centres 
Investment Required: An opportunity exists to deliver 
an integrated children and families centre in the 
growing South Shepparton area. 

5.2 Early Childhood Education and 
Care Workforce 
Investment Required: Allocation of sufficient funding 
for scholarships and financial incentives to enable 
educators to gain and upgrade their qualifications. 

6. Munarra Centre for Regional Excellence (MCRE) 
Investment Required: Commonwealth and Victorian 
Government to work together to fund Stage 2 to 
deliver Student Accommodation and the Regional 
Centre for Sporting Excellence, both of which will 
service and support the Goulburn Murray Region. 

7. Shepparton Foodshare
Investment Required: Allocation of $2.665 million for 
Shepparton Foodshare to construct its forever home.
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Our Ask of Government was developed in collaboration with the Committee for Greater Shepparton and a number of 
 key stakeholders within the community who have an inherent interest in the success of the region. 

CLINICAL HEALTH SCHOOL  
IN THE GOULBURN VALLEY

The Australian healthcare workforce has an increasing need to respond to a rising aging population,  
high levels of chronic disease, team-based and consumer-focused models of delivering care.
Regional hospitals and health services are expected to take a leadership role within their respective 
regions in rural workforce development in Victoria, staff education, training and research from 
undergraduate through to specialist postgraduate levels in all disciplines. 
The rural and regional health system plays an increasingly pivotal role in the development and 
sustainability of the state’s health workforce.

Urgent Need to Provide Healthcare Workforce in the Goulburn Valley
There is an urgent need to educate and supply a professional undergraduate and postgraduate workforce to meet future 
demand in the Greater Shepparton region for healthcare services. The factors causing this demand include:
• Projections that the number of people over the age of 70 in Shepparton region is expected to triple by 2050.
• Shepparton is currently ranked as having the third-highest prevalence of dementia in Victoria.
• The region faces a significant shortage of qualified care staff and specialist residential aged care facilities. 
• Social disadvantage and its impact on health and wellbeing.
Goulburn Valley Health (GV Health) and surrounding hospitals, health and aged care services are already experiencing 
difficulties with filling health workforce positions.
As a result of the current $229 million redevelopment of the GV Health Graham Street, Shepparton campus an increase of 
355 full-time equivalent positions, comprising of approximately 580 staff are required to run these services in the next two to 
three years as the redevelopment is completed.

Professions and Numbers of Full-time Equivalent Positions and Staff
• 157 nursing and midwifery roles/265 staff.

• 27 allied health and medical imaging roles/50 staff.

• 96 medical officers (mainly interns and registrars)/120 staff.

• 75 support service, health assistants and administration roles/145 staff.

Health Services are Major Employers
Across rural and regional Victoria health service providers are major employers. They make significant contributions to the 
social and economic fabric of towns in which they are located. Engaging local rural people in the delivery of health services, 
both in clinical and non-clinical roles, is fundamental to the ongoing sustainability of the service systems and required areas. 
Enabling local people to access training and development opportunities in their local community helps to build and retain the 
necessary workforce capacity. 

Higher Education Providers and Health Services Share the Responsibility of Education
Optimal education and training outcomes are more likely when health services and universities work together. 
GV Health and La Trobe University have a long-standing collaborative relationship in workforce development which has the 
potential to be extended to address imminent shortages. 
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Logo
Design 

The GOTAFE logo consists of a simple 
wordmark, that appears in the GOTAFE blue 
and orange with a simple white border. 

The GOTAFE logo is a unique piece of artwork. 
The proportion and arrangement of the 
symbol and wordmark have been specifically 
determined. 

The logo should not be redrawn, digitally 
manipulated or altered in any way.

To maintain consistent use and ensure the 
integrity of the logo, use only approved 
electronic art files, available from GOTAFE 
Marketing & Creative Services.

File formats available

eps vector based artwork for professional use

jpg desktop publishing

png digital use

Email marketing@gotafe.vic.edu.au
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 Policy Areas  
8. Leaving No-one Behind 

8.1 Material Disadvantage, Poverty and Welfare 
Conditionality 
Investment Required: Advocate for a 10% increase in 
the social security budget.

8.2 NDIS Regulatory System
Investment Required: Advocate for the simplification 
and streamlining of Regulatory and Administration 
processes. 

9. Sustainability & Environment 

9.1 Water Security
Investment Required:

• No further water recovery from the GMID 
• Reduce environmental impact by minimising inter 

valley transfers
• Extend the timeframes for efficiency projects – as 

long as it takes to recover 605 GL
• Hold faith with regional communities and commit to 

the socio-economic neutrality test
• Focus recovery on off-farm efficiency projects, 

where investments and upgrades will help future-
proof regions times in times of scarcity

• Carefully calibrate any future water recovery with 
implementation of constraints relaxation.

9.2 Climate Adaptation and Resilience
Investment Required:

1. Victorian Government to provide funding to 
support local government to decarbonise their 
operations including infrastructure.

2. Victorian Government to provide resources and 
adequate funding to investigate the current flood 
mapping extent and methodology.

9.3 Renewable Energy Zones /  
Electricity Grid Updates 
Investment Required: Fast track investment in the 
REZ (V6): 
1.1 Batteries to increase storage capacity 
1.2 Line upgrades to increase network capacity
1.3 Synchronous condensers to ensure efficient and 

reliable operation of power grids

9.4 Carbon Market 
Investment Required: Government invest in 
supporting farmers’ access to existing carbon 
markets, developing farm scale carbon inventories, 
and increasing farmers’ understanding of the market 
opportunities. 

10. GROW: Growing Regional Opportunities 
for Work
Investment Required: The statewide network of 
GROW initiatives requires funding of $1.5 million 
per region over five years + $500k over five years 
for a Regional Coordinator role. This is a total of $8 
million from 2021 to 2026 to embed their positive 
impact in their local regions.


